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Visitez l’onglet « Ressources » sur le site web  
www.homophobie.org pour connaître d’autres 

ressources et outils disponibles, adaptés  
à tous les milieux.

The annual campaigns to fight homophobia and transphobia 
culminate on May 17th, the International Day Against 
Homophobia and Transphobia. This date is symbolic; the World 
Health Organization (WHO) removed homosexuality from its 
list of mental illnesses on May 17, 1990.

Holding an annual theme day dedicated to fighting 
homophobia and transphobia is an idea that originated in 
Quebec in 2003, at the initiative of Fondation Émergence. 
With the help of partners, this day also became recognized in 
Canada, Belgium, France and other countries, finally becoming 
an international day: homophobiaday.org. 

The annual campaigns to fight homophobia and transphobia 
belong to everyone. Fondation Émergence creates the annual 
theme, produces promotional material and invites people from 
all backgrounds to adopt the campaign, organize activities and 
spread the message. 

Participate! 
This day belongs to YOU! 

The campaign to fight homophobia and transphobia  
provides a special opportunity to contribute to the 
development of lesbian, gay, bisexual and transgender  
people in many ways, including:  
 

• hanging posters and distributing brochures;  

• using the campaign’s promotional material available 
on the internet or any other relevant material to spark 
discussion; 

• organizing activities, conferences or talks or  
setting up booths; 

• screening films and documentaries that have  
an LGBT theme; 

• speaking out against acts of homophobia and 
transphobia; 

• asking administrative and governmental bodies to adopt 
resolutions to support the International Day Against 
Homophobia and Transphobia;

• encouraging major players in civil society to 
acknowledge the International Day Against Homophobia 
and Transphobia and to participate in the campaign.  

Find out more ways you can participate by going to 
homophobiaday.org and clicking on “Participate”

International Day Against  
Homophobia and Transphobia

Visit the “Resources” section on  
www.homophobiaday.org to find out about  

other available resources and tools,  
suitable for all settings. 
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Taking action for the emergence of a  
world inclusive of sexual and gender diversity.

P.O. Box 55510, Centre Maisonneuve,  
Montreal (Quebec) H1W 0A1 

Phone: 438-384-1058 
courrier@fondationemergence.org 

www.homophobiaday.org

Fondation Emergence needs your donations

Aide aux Trans du Québec
24/7 helpline and e-mail assistance 
during daytime hours. Aide aux Trans 
du Québec’s main goals are to assist 
transgender-identifying people and help 
them break out of their isolation. 

www.atq1980.org

Interligne
24/7 helpline, online chat and e-mail  
for LGBTQ+ communities, their friends 
and family, and service providers in  
the health, education and social  
service sectors.

www.interligne.co

Tools and resources  
All of Fondation Émergence’s awareness campaigns since 
2001 can be seen at www.homophobiaday.org. It is also 
possible to order material such as stickers, information 
guides, informational brochures, etc., at the website  
free of charge. 

Resources for immediate assistance
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The theme of the International Day Against Homophobia 
and Transphobia 2012’s campaign was Sexual diversity in the 
workplace, it pays off! The goal was to highlight the positive 
aspects and the benefits of sexual diversity and gender 
plurality in the workplace, not only for employers,  
companies and institutions, but also for workers.

All workplaces are affected by this reality. Although it’s 
nearly impossible, in our social context, to quantify exactly 
the number of lesbian, gay, bisexual and transgender (LGBT) 
people, it is generally agreed that they account for more 
or less ten percent of the population. Logically, we should 
find the same proportion of LGBT people in the workplace, 
however they are rarely seen or considered. What employer, 
company or institution can afford to neglect the well-being  
of 10% of their human resources?

Keeping your employees: it pays off ! 
In many cases, companies that fail to offer a workplace 
environment that welcomes LGBT people will lose  
employees without knowing why. 

Decreased productivity: it’s expensive! 
Research tends to show that homophobia and transphobia  
in the workplace can contribute to decreasing productivity,  
it can isolate people from sexual and gender minorities,  
and can hinder their full potential to develop. 

Discrimination: it’s expensive! 
Workplace discrimination of any type is expensive for 
companies. For example, psychological harassment and 
bullying can lead to mental illness and psychological 
occupational diseases. 

Allowing employees self-actualization:  
it pays off ! 
We know that, of all the factors affecting personal motivation, 
self-actualization is at the top of the list. Feeling good at 
one’s workplace – comfortable in one’s relations with one’s 
employer and co-workers – is an invaluable contribution 
to a person’s self-actualization. Also, a welcoming work 
environment will incentivize people to join a company. 

Integrating transgender people in the workplace
Fondation Émergence has produced an information guide 
on integrating transgender people in the workplace. It was 
developed in partnership with Aide aux Trans du Québec 
(ATQ) and its goal is to give employers the tools they need to 
ensure a workplace free of transphobia. 

This guide discusses transgender realities, the inclusion of 
transgender people in the workplace, the benefits for the 
employer of having an inclusive workplace, and the employer’s 
legal responsibilities. It also contains an inventory of the 
important dates that have marked gains made by transgender 
people over recent years. Lastly, a detailed integration process 
could help the employer in their initiative to support the 
integration of transgender people in their company. 

Free tools
Order or download free tools (posters, pamphlets, guides and 
stickers) to help you fight homophobia and transphobia in 
your workplace on: www.homophobiaday.org. 

 

A matter of attitudes 
In societies where the rights of LGBT people are protected by 
laws, work environments have adapted to this reality. Great 
progress has been made – few would now dare to openly 
express their hostility towards sexual diversity, gender plurality 
or the people concerned. 

But beyond rights, there are attitudes. A positive work climate 
develops when positive attitudes exist. Indifference – saying 
nothing, seeing nothing, doing nothing – continues to be a 
formidable enemy. This indifference often comes from the 
discomfort in the face of different sexual orientations and 
gender identities, which creates a barrier to understanding 
and complete integration. 

Feeling good at one’s workplace
It is essential to feel good in one’s workplace. LGBT people 
didn’t choose their sexual orientation and gender identity. 
But they can choose to keep it secret or to reveal it. Often, 
those who trust their work colleagues choose to reveal it and 
find relief in doing so. This helps them build bonds and earn 
everyone’s trust. 

Coming out at the workplace
Businesses, institutions and employers can create welcoming 
workplaces by adopting positive attitudes and creating work 
climates where employees can talk openly about sexual 
orientation or gender identity. However it is important to 
remember that it is always up to the person concerned 
to reveal their sexual orientation and gender identity to 
whomever they want and when they want to. 

Sexual diversity in the workplace,  
it pays off! 

Information guideA welcoming work environment 

Video clips 

 homophobiaday.org

Discover video clips showing three successful 
integration stories on homophobiaday.org
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